






This role profile takes account of the primary factors but recognises there may be a number 

of items required to fulfil the role, but which are not required to be detailed. 

committed to the Equality Policy Statement of Transport for London.   All employees must also be 

aware of and comply with other Company requirements associated with Equality and Diversity 

issues relevant to their role. 

Note: Accountable and specialist E&I roles  will require an additional detailed statement 

CRIME and DISORDER STATEMENT It is a statutory requirement for all departments tin TfL to 

follow Section 17 of the Crime and Disorder Act 1998.  Section 17 requires authorities to consider 

the likely affect on crime and disorder and community safety in all that they do, and take action to 

prevent crime and disorder, substance misuse, anti-social behaviour and behaviour that adversely 

affects the environment.  Tfl has voluntarily been committed to following Section 17 since 2006, 

but we must all make sure that it is considered in decision making, policies and procedures in the 

same way that equality and health and safety are. 

 


